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AGREEMENf 

Thi!-, Agreement, entered into this 24111 day of April, 2013 by and between the Loyalsock Township 

Schrn >I Di:-..tricl, Loya[sock Township, Lycoming Counly, Pennsylvania, her·einafter c..:alled 

''Empluyer": and Loyalsock Township Educational Support Professionals Association, hereirn1fter 

c.:tllcd "Assoc.iation 11

• 

WlTNESSETH: 

In consideration of the mutual eovcnHnts n11d 11gre::cmcnts hen:in set f'orth, the purl ic� hereto do agree 

a::i fol lows: 

ARTICLE 1 

RECOGNITION 

The Employer hereby rccogni7,es the Association as the Collective Bargaining Agent for the employees 

included in the bargaining unit as certified by the Pennsylvania Labor Relations Board under Case# 

PERA-R-4443-C and Case# PERA-R 80-594-C for bargaining purposes as set forth in lhe Public 

Employee Relations /\ct. being luiown as Act l 95 (1970), as supplemented by Act 88 (1992). 

ARTICLE 2 

PURPOSE 

Section I - The Board Of Directors of the Loyalsock Township School District are engaged in 

furnishing essential public services necessary to the health and welfare of the public and both the 

School Directors and the employees have a re.sponsibilrt'y to serve the public without interruption of 

their essential .services. Recognizing this responsibility, both parLies have entered into this 

Agreement for !.he purpose of promoting sound, stable and peaceful labor relations. 

Sedion 2 � It is the further inten t and purpose of the parties to achieve uninterrupted operations in 

the Loyalsock Township School system and to achieve the highest level of employee perforrnance 

consistent with safety, good health and sustained effort. To this end the Association agrees to 

encourage cooperation by its members with the Employer. The Employer agrees that its rules and 

practices shall not be detrimental to or inconsistent with safety and good health and shall not cotiflict 

with or violate any of lhe terms and provisions of this Agreement. 
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ARTICLE3 

MANAGEMENT PREROGATIVES 

Section 1- Except as limit.ed by the specific terms of this Agreement, the Employer retains the 

exclusive 1ight to manage its operation and to direel the working forces, including but not Jimited to, 

the right to hire, suspend or discharge for just cause, promote and transfer employees, determine the 

size of the work fotce, job descriptions, schedules of work, hours of work, and number of hours to be 

worked, to relieve employees from duty because of lack of work or other legitimate reasons, the 

setting of quality standards.1 and the determination of the source of material and supplies and the right 

to establish and enforee rules not inconsjstent with this contract, it being understood the Employer 

retains all management rights not specificaHy limited by this Agreement. 

Section 2 - With respect to maintenance employees only, it is understood that the Building and 

Grounds Supervisors may perform work during the day to promote efficiency or to resolve an 

emergency. Buildings and Grounds Supervisors may perform work on night shifts to resolve an 

emergency or potentially dangerous situation or in any other routine situation in which maintenance 

employees are unwilling or unavailable to perform overtime work. While it is the policy of the 

Employer that supervisors shall direct, train and instruct employees in the bargaining unit and assist in 

cases of an emergency and not regularly perform work of the employees in the bargaining unit, the 

parties nevertheless recognize that from time to time supervisory employees may be required to assist 

in work in order to promote efficiency in operations. No employee in the bargaining unit shall be 

displaced from employment by such work performed by supervisors. 

ARTICLE 4 

EMPLOYEE RIGHTS 

Section 1 - The Employer and the Association agree not to discriminate against any employee on 

the basis of race, creed, color, sex, marital status, age, national origin, Association membership or 

political affiliation. 

Section 2 - The Employer shall not demote, suspend. discharge or take any disciplinary action against 

an employee without just cause. An employee may appeal a demotion, suspension, or discharge 

beginning at the Third Step of the Grievance Procedure. The Association shall be notified promptly 

by the Employer of any demotion, suspension or discharge of an employee. 
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Scdion 3 - Personnel Files. There shall be an official personnel file fur each employee. The.: 

contents 11f an employee's personnel file, excluding pre-employment infomrnLion. are available for 

cxamirwrion by the employee. Such examination shall be at the location where the personnel file is

maintaint.:d and shall be conducted in the presence of the personnel officer or designee. Material shall 

nnt he removed from or added to the folder nor shall its contents be altered in any way without the 

emrloyce being notified thereof. An employee is cn1it1cd 1.0 have a representative with him/her while 

reviewing his/her own file. 

ARTICLE 5 

ASSOCIATION BUSINESS 

Section J - BulletiI1 Boards. The Employer agrees to provide space on bulletin boards to the 

Association for the announcement of meetings, election of officers of the Association and any other 

material related to Association business. The Association shal I not post material detrimental to the 

labor management relationship nor of a political or controversial nature. 

Section 2 - No Association member or representative shall solicit members, engage in organization 

work. or participate in other Association activities during working hours on the Employer1s premises. 

Section 3 - Association members or representatives may be permitted to use suitable facilities on lhe 

Employer 1

s prernises to conduct Association business during non-working hours. The Association 

shall obtain permission from the Superintendent of Schools or his designated representative for such 

use. 

ARTICLE 6 

ASSOCIATION SECURITY 

Section I - Each employee who, on the effective date of this AgreemcnL, is a member of the 

Association, and each employee who becomes a member after that date, shall maintain his 

membership in the Association, provided, that such employee may resign from the Association 

d1,ll'ing a period of fifteen (15) days prlor to the expiration of this Agreement. Any employee 

resigning from the Association shall so notify the Employer and the Association of such resignation in 

writing. 
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Section 2 - The Employer shall not intimidate or coerce employees into not joining the Association 

or continuing their membership therein, and the Association and its employees shall not intimidate or 

coerce nonmember employees into joining the Association or to prevent them from withdrawing from 

the Association during the period of fifteen (15) days prior to the expiration of this Agreement. 

Section 3 - The Employer shall not dismiss any employee who fails to comply with this Article 

unless requested in writing by the Association. The Association shall indemnify the Employer 

against any and all claims resulting from such dismissal. 

ARTICLE7 

DEDUCTION OF DUES 

Section 1- The Employer will deduct dues from the pay of those employees covered by t his 

Agreement, who have signed authorization cards and filed the same with the Employer. The 

deduction shall be uniform for each employee and shall be made from the first pay-period of each 

month and shall be paid to the Treasurer of the Association on or before the 15th day of the following 

month. 

Section 2 - The Association will indemnify and save harmless the Employer against any and all suits 

or other forms of liability of any kind which shall arise by, upon or by reason of action taken by the 

Employer for the purpose of complying with this Article. 

Section 3- The Employer, through published Loyalsock Township School District Board of 

Education minutes, shall provide to the Association President or his/her designee the names and 

addresses of all new bargaining unit employees. Additionally, the Employer shall provide to the 

Association President or his/her designee notice of the retirement or resignation of bargaining unit 

employees. 
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ARTJCLE 8 

FAIR SHARE 

Section 1 - Each nonmember in the bargaining unit represented by the Loyalsock Townshtp Education Suprori 

Prof essinnals Association (LTESPA) .shall be required to pay a fair share fee to Loyalsock Township Custodial. 

MainLcrnmcc Secretarial and Aides Association, as provided for by Act 84 of J 988. A fair share fee is defined as lhe 

regular membersl1ip dues required of member.,, of theexclusfve representative lcS.'- thc<,:ost l<)r lhe previous fiscal yearof 

its activities or undertakings, which were not rca-:;onably employed l:o irnplemenl or effectuate Lhc duties of the 

crnployees' organization as exclusive represenu.11.ivc. Annually, thirry (30) clays prio,· In the beginning of 

cuc h new ye,.ir or this G<Jrilract the /\.ssociation shall verify 1.0 the Sd1CJol Districr the fc1ir share amount ns 

determined by PSEA for the upcoming year. A nonmember is ,m employee of lhc School District who is 

not a mernber of the Association but who is represented in the collective bargaining unit by the Association for 

puq:x"Jses of' collective bargaining. 

Section 2 -The Association further agrees to extend to all nonmembers the opportunity l.o join tl1e Association. 

Section 3 - ff any claim, suit or action or any kind whatsoever is m<Jue or filed in any form against the school 

district, itfi successors, assigns, agents or employees. as a result of any actions it i.s require.d to perform by the 

Associalio11 pursuant Lo lhis article, the Association agrees to provide for the def ensc of !he School District at the 

Association's sole expense and through counsel mutually agreeable to the Association and lhe School District. 

The School District agrees to give tbc Association immediate notice of any claim, suit o r  action made or f iled 

against it and agrees to cooperate with the Association in the defense of the case. 

Section 4 - In ru,y action defended by the Association pursuant to the preceding paragraph, the Association 

agrees to indemnify the School District, its successors, assigns, agents and employees against. and agrees to 

protecl. save and keep harmless each thereof from and hereby assumes liability for any and all claims, liabilities. 

obligdtions, damages, penal t ies, actions·, suits, costs, expenses, disbursements, and losses of whatsoever 

kind and nature, in any way relating to or arising out of the School District's compliance with this 

Ari icle; exccpl t.hal it is expressly understood that this save harmless provision will not apply to any 

claim, suit or action which 111ay arise as a result of any will ful misconduct by the School Dis trict, its 

successors. assigns, agents or employees. 
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ARTICLE 9 

PROBATIONARY EMPLOYEES 

Section 1 - All new employees hereafter employed and those hired after a break in continuous 

service shall be regarded as probationary employees until they have worked (six (6) calendar months) 

and they may be discharged without recourse during such probationary period. 

Sectjon 2- If such employees are continued in employment after the probationary period, they shall be 

considered regular employees and shall be placed on the seniority list retroactive to their first day on 

the payrol I. 

Section 3 - Benefits provided for under this Agreement shall be extended to employees as of the first day 

of the month following their first day on the payroll. 

ARTICLE 10 

SENIORITY 

Section 1- Definition. For the purpose of this Agreement, the term "Seniority" means a preferred 

position for specific purposes which one employee within a unit may have over another employee 

within the unit because of a greater length of continuous service within the bargaining unit or 

classification. In the case of seniority ties, seniority shall be established by the drawing of lots. 

Section 2 - Break in Service. The following shall constitute a break in continuous service: 

resignation, separation for just cause, retirement, absent without leave for three (3) working days, 

failure to report within three (3) working days of recall, failure to report after leave, acceptance of 

other permanent employment while on leave, absence due to lay off or disabj)ity for a continuous 

period of one (1) year, except for absence due entirely to compensable injury received in the course 

of employment with the Employer. If continuous service is broken by any of the above, the 

employee shall lose seniority credits. The Employer shall not be restricted in its right to take 

whatever personnel action it deems warranted for any of the above actions on behalf of the employee. 

The employee shall continue to accrue seniority during any temporary interruption of service that has 

been approved by the School District. 
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Section J - Seniority Lists. Seni(1rity lists shall be prepared for each se11iori1y group on St.:plcinhe1 

I 5th of each school year. Appropriate service information shall be shown tllercon ro permit 

application of various seniority provisions. Such ltsLs shall be posted ,,nan appropriate bulleiin lio.ircl 

a,1<1 ,l copy shall be provided lo the Association President or his/her designee. 

Section 4 - Vacancies. The Employer agrees to post job vacancies at appropriate work localiom, fi vu 

(5) dt1ys pric>r to 1he filling of such vacancies, unless an emergency rt.:quires a lessur period of lime.

All employees desiring to bid such job shall .submit their names to !he Secrclary of lhe School Board 

within th f� five (5) day pcri(1d and lhe Employer shall award the job on the basis of bargaining unit 

sen iority, ability, sl<ill, and fitness for duly. If no employees bid for thrjol.) vacaney, or if there are 

no aecept.ablc bids. the Employer shall have Lhc.: right to fill a job by hirtng uutside of the bargaining 

unit. For lhe purpose of promotions and filling of vacancies, seniority standing shall be determined 

by length of continuous service of an employee in the class immediately below the class in which the 

v�1cancy exists. 

Scdion 5 - Layoffs. Layoffs shall he made in the inverse order of classific(}.tion seniority. 

Employees affected by layoffs, who have the requisite bargaining unit seniority, shall have the right 

to bump back to posit.ions previously held within the bargaining unit; the employees may bump back 

lo a previously held position provided they have the requisite seniority, ability, skill and fitness for 

d1,.1t.y. The Employer shall establish a preference list for those persons who have been la.id off under 

the provisions of this Article in the inverse order of such layoff. This list shall be used in the order of 

bargaining unit seniority to fill vacancies within a classification from which the persons on the 

preference I ist may have been furloughed or laid off. In the event a person refuses an offer of a 

position under this section, he/she shall be dropped from the I ist. 

Section 6 - Transfers. Employees desiring to transfer to other positions shall submit a wrrU.en 

request to the Secretary of the School Board stating the reasons for the requested transfer. If the 

Employer, in its sole discretion, agrees to such transfer, the employee shall be entitled to maintain 

whatever seniority rights thai are appropriate. 

Section 7 - Shift Assignments. In making shifl assignments, preference shall be granted on a 

seniority basis unless the Employer feels it is necessary Lo assign otherwise in order to protect 
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the efficiency of operation. Seniority status in this regard shall be that status attained within a 

classification. 

ARTICLE 11 

GRIEVANCE PROCEDURE 

Section 1 -Any grievance arising out of the meaning. interpretation of or compliance with the provisions 

of this Agreement shall be resolved according to the following procedure: 

Step I - The employee, either alone or accompanied by the Association representative or the 

Association where entitled, shall present the grievance, in writing, to the employee's immediate 

supervisor within seven (7) working days of the date of the initial occurrence of the event, giving rise to 

the grievance. lf the employee chooses to present the grievance without representation by the 

Association. the Association President or his/her designee shall be provided the opportunity to attend any 

meeting(s) with the employee's immediate supervisor regarding the grievance. The supervisor shall 

attempt to resolve the matter and report this decision to the employee, in writing, within seven (7) 

working days of its presentation. 

Step 2 - In the event the grievance is not settled in Step 1, the employee or the Association may appeal 

the same, in writing, to the Secretary of the School Board within -seven (7) working days after 

receiving the answer in Step 1. The Secretary of the School Board shall respond in writing to the 

employee and Association representative within seven (7) working days after receipt of the appeal. 

Step 3 - In the event the grievance has not been satisfactorily resolved in Step 2, a written appeal may be 

made by the employee or Association representative within seven (7) working days of the receipt of the 

decision in Step 2 to the Superintendent of Schools. Such appeal shall contain a copy of the grievance, as 

well as a copy of the answers in Step 1 and Step 2. The grievance shall be answered by the 

Superintendent or his/her designee, in writing. within seven (7) working days after receipt of same. 

Step 4 - If the grievance has not been satisfactorily resolved in Step 3, and if it meets the criteria of 

SecLion 903 of Act 195, the Association may refer the grievance to arbitration in accordance with the 

procedure identified in Section 2 below. 
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Section 2 - Arbitration. If the grievance is nol resolved in Slt:p 3, either party shall ha ve the righi to 

subrni1 suc.:h grievance lo arbitration in aeccmfance with Secrion 903 of Act 19�. The party deciding 

lo refer lhc grievance lo aruitralion shall notify the other party, in writing, of its intention to arbitrate 

wi1hin sever\ (7) working clays of the decision in Step 3. The pa rties, or their rc:pre:-:enwtives, sli,rll 

nicet within seven (7) working days of receipt of such notice for the purpose of agreeing on an 

urbitrator. H lht: pHrtie.s (nil to r1gree cin an arhi1ralor or if Lile arbitrator agre0d upon refuses l.u strve. 

the party bringing lhc matter to arbitration shall, within seven (7) working d1:1ys notify Lhe Bureau of 

Mediation c1nd request !ht.: appointrnen! of an Hrbi1.rator. in accordance with Section 903 (J) of Acl' 195. 

A. Arbitrator1
s Duties- The arhitrator shall have no c111thority to add to, detract from or in

any way change the terms of this Agreement or d ecide issues that are not the subject

matter of this Agreement, or subject l.o arbitration under Section 903 of Act 195.

B. All fees and expenses of the arbitrator shall be shared equally between t:he p<2rties.

C. The decision of the a rbitrator sha l I be final and binding on both parties, excepl where

the decision would require an enactment of legislation. in which case i t  shall be binding

only if such legi.slation is enacted.

Section 3 - If any grievance fails to meet the time requirements esta blished in the p rocedure under 

Section 1 of the Article, action on the grievance shall be deemed terminated and the last decision 

made shal I be deemed final. If the Employer at any step fails to render its decision withln the time period 

established, the grievan(: or the Association shall be entitled to advance the grievance to the next Step. The failure to 

reply shal I be deemed a denial. 

St.>Ction 4- The Lime limit.s provided for herein may be extended by mutual agreement of the parties in writing. 

Section 5 - All parties to a grievance may be represented at any stage thereof starting with Step I . 
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ARTICLE12 

HOURS OF WORK 

Section 1 - Scope. This Article defines the normal hours of work and shall not be construed as a 

guarantee of hours of work per day or per week . 

Section 2 -Custodial and Maintenance Personnel Work Day, Work Week and Work Shift. 

A. Eight. (8) continuous hours in a consecutive twenty-four (24) hour period

beginning with the employee's regular starting time, exclusive of a thirty (30) minute

lunch period, shall constitute a normal work day.

B. Forty (40) hours of work performed in five (5) continuous work days shall constitute a r.onnal work

wrek.

C. An employee's regular work shift shall be defined as a consecutive eight (8) hour period beginning

with the regular starting time in his shift, exclusive of lwich pe1iods.

Section 3 - Secretaries and Aides Work Day, Work Week, Work Year. 

A. 7 lh continuous hours, exclusive of a thirty (30) minute lunch period, commencing

with the employee's regular starting time shall constitute a normal work day for

secretaries and aides.

B. 37 l/2 hours of work performed in five (5) continuous work days shall constitute

a normal work week for secretaries and aides.

Section 4 - Regular employees working thirty (30) hours or more per week shall be entitled to all 

fringe benefits. Employees working less than twenty-five (25) hours per week shall receive no fringe 

benefits. Only hours worked in an employee's regular duties shall be counted toward entitlement to 

fringe benefits. Other duties. considered as special events, shall not be considered for frin ge benefits. 

All calculations of employee hours for full-time determination will be in accordance with the 

guidance set forth in the Patient Protection and Affordable Care Act. (PPACA). According to 

PPACA. an employee is considered full-time if they work an average of 30 or more hours per week. 
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Section 5 - Rest Periods. Each ful l-11n1c employee shall be gi Vt:!11 1 wo (2) ri r I t:l.!11 ( I 5) minute rest 

periods during l.h<.; work dr1y. The first rest period shall be approximalely in lhe mic.ldle of the first 

h,1 If n/' his <Jr her work day and second rest period shall be approximalely in the ,niddle or the second 

hulf of his or her work chty. The Employer, however. shall be able to vary the scheduling of such re:-d 

period when. in its opinio11. !he clcrnc1ncls or work require such variance. 

Sedion 6 - Scheduled Changes. Should i1 b(.)cnme necessary 10 cstahl ish dnily or weekly work 

schedules different from the nnrrnal work day or work week, notice of such change shall be given lo 

the /\ssociat.i()n al least two (2) weeks in advance lhcrcoL excepl in the event of an emergency. ln an 

emergency �il.uation, the Employer shall have the right lo change such schedules without prior notice. 

An emergency shall be defined as a sudden illness, injury. or other unforeseen circumstances which 

would otherwise prevent a notice of two (2) weeks. 

ARTICLE 13 

SHIFT DIFFERENTIAL 

This Article is applicable only to cuslodial and maintenance personnel. 

Section 1 - Shift Differential Pay. Employees assigned to work on lhc second shift shall receive a 

differential or premium pay of 40 cents ($.40) per hour. 

Section 2 - Overtime. J\n employee regularly scheduled to work on the first shift, who completes 

his regular eight (8) hour day and conLinue8 to work into the second shift shall not be entitled to shifl 

differential pay for such overtime work. An employee who works more than twelve (12) consecutive 

hours shall be reimbursed for meal expem;es of up to fifteen dollars ($15.00). The employee must 

submit a receipt for reimbursement. 

Section 3 - Head Custodian. The Loyalsock Township School District has est.ablished the position 

of Head Custodian. A copy oft.he job descriptio,1 is available at the dislrict office. This position can 

be held by personnel working either day shift or night shift. During the length of this contract, an 

increase in the hourly wage of $1.00 per hour wjJJ be paid to the person holding this position. This 

amount is paid in addition to the regular wages up to forty hours per week and is not subject to 

overtime wage calculations. 
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ARTICLE 14 

CALL-IN TIME 

Section I - An employee, who has been called into work outside of his or her regular shift schedule 

on his or her regular job in an emergency situation. shall be guaranteed a minimum of four hours 

work and shall be paid therefore on the basis of his or her regular base pay plus applicable overtime. 

Call-in time pay begins when the employee reports to his or her assigned work site ready for work. 

There shall be no duplication of hours. 

Section 2 - Extracurricular Activities. Call-in pay shall not be applicable to extracurricular 

activities where the employee has been notified in advance and has agreed to work such activities. 

ARTICLE 15 

OVERTIME PAY 

Section 1 - Overtime Hours. Time and one-half (11/z) the regular rate of pay shall apply to all work 

performed by employees in excess of forty (40) hours in any one work week and in excess of eight 

(8) hours in any one work day. No employee shall be paid overtime twice for the same hours

worked. 

Section 2 - Weekends. Time and one-half (11/z) the regular rate of pay sha!1 apply to all work 

performed on the first day following an employee's normal work week and two (2) times the regular 

rate of pay shall apply for work performed on the second day following the employee's normal work 

week. 

Section 3 - Overtime Requirement. The Employer shall have the right to schedul·e overtime when 

it deems necessary. When requested, any employee shall work such overtime unless excused there 

from by the Employer. The Employer shall consider any reasonable request to be excused. 

Section 4 - Distribution of Overtime. Any employee shall be entitled to work the overtime on his 

or her regular job, and employees assigned to a particular builditig shall be entitled to work the 

overtime at such bui I dings and the overtime sliall be equalized as nearly as possible among the 
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c111pl(1yces of a building. Ovt:rt irw .. · ln>Urs refused lly ,lll L'mplc,yct: shall be l!(lunled as IHH1rs workud 

in culc11iat1ng ovcrlime distribulic,n. 

Section 5 Overtime on cxr.ra-curricular work or duties shall be �4L1c1lizecJ among t·hc employees as 

near as possilJlc, laking into consicJeralion the ability, skill, and fitness for duly of lhe employees. 

AR1'1CLE 16 

HOLIDAYS 

Section I The following h(>ii(l.1ys shill I be recc,gnizcd as paid holiday1, for custodial and 

111ainlcnance employee�: 

• New Year's Day

• Good Friday

• Memorial Day

• Fourlh of July

• Lahor Dny

• Thanksgiving Day

• The day after Thanksgiving

• The first day of Antlered Deer Season

• The day before Christmas

• Christmas Day

• The day before New Year's Day

• President's Day

In the event that President's Day is used as a 1,chool make-up day, this will become a floating holiday 

for custodial and maintenance employees. 

Section 2- Holiday Pay. An eligible employee shall be allowed eight (8) hours holiday pay at 

his/her regular base rate for lhe aforesaid holidays. lf any employee is required to work on any of the 

holidays set forth herein, he/she shall be compensated at one and one-half (1 1/2) times his/her regular 

rate of pay for all hours worked on said holiday, provided that day is a scheduled school holiday. 

Section 3 - Holiday on Saturday or Sundav. Holidays occurring on Saturday shall be observed 
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under this Agreement on the preceding Friday and any holidays occurring on Sunday shall be 

observed on the following Monday. Provided, however, that in case said ho]jday is being observed 

nationally on another designated day, such day of National observance shall be treated as the holiday 

under this Agreement. 

Section 4- Eligibility Rules. ln order for an employee to be eligible for Holiday Pay the employee 

shall have worked his or her last full scheduled work day prior to the holiday or his or her first full 

scheduled work day after the holiday, unless his or her absence there from is due to vacation, 

personal leave, or sick leave (may require a physician's certificate), or is with the petmission of the 

Employer. The granting of such permission shall be solely within the discretion of the Employer and 

shall not be subjected t.o the grievance procedure. 

Section 5 -·secretaries and aides are working on a specific salary for a specific time, such as 9 

months (183 days); 10 month (203 days); and 11 months (223 days); and although they receive the 

holidays falling within the working time, they do not receive additional pay or compensation for the 

holidays in addition to their salary. If secretaries and aides are requested to work beyond their 

normal work year, additional hourly compensation or compensation time will be provided based on 

the number of hours worked. The use of compensation time shall be mutually agreed to by the 

supervisor and employee. 

ARTICLE 17 

VACATIONS 

This Article is appl icab)e only to maintenance and custodial personnel. Secretaries and aides receive 

no paid vacation time. 

Section 1 - Length of Vacation. An eligible employee shall receive a vacation of 

A. Five (5) working days providing such employee has attained six (6) months but Jess

than two (2) years of continuous service on or before June 15'h;

B. Ten (10) working days provided the employee has attained two (2) years but less than

five (5) years of continuous service on or before June 15 c\
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C. Fourteen (l4) working days provid<:-d tile employee has attuined rive (5) y<.�,m, bul less

Lhan seven (7) years of conLinuous service on or bcfort .June J 5 111 ;

D. Fifteen (J '1) working clays provided the employee hc1s attained scve11 (7) year!:> hu! le�ts.

than fen (10) years of continuous scrv ice on or before June 15 tti .:

E. Sixteen (16) working dnys provided the employee has awtined len (JO) ycar.s or more

of conlinuou::: service on or bdore June 15°';

Scdion 2 - Vacation Pay. Vc1cation pay shall be based upon lhr employee's regular base rate in 

dfect f0r the pay period preceding lhe vacation. 

Section 3 - Scheduling of Vacations. Vacations shall be scheduled during the period between .June 

15 111 and August 15 1h for custodial and maintenance personnel. Vacation time and schedules shall be 

approved by I.he employee's supervisor and the administnition. At least one employee shall be 

scheduled Lo work in each building or regular assignment during the vacation period. No more than 

one (1) maintenance employee shall be off at one time unless approved by the buildings irnd grounds 

supervisor. The Superintendent will consider, on an individual basis, a custodian's request. that had 

been made in advance, to use vacation time to attend an event involving their child or spouse. 

A. Maintenance personnel will be allowed to save seven (7) days of vacation time for winter

use with the understanding that prior approval must be obtained before use.

B. Cust.e>dial personnel will be allowed lo save three (3) days of vacation time to be c_arried

over into the next school year. Prior approval must be ob�ained before use.

C. Secretarial personnel working 11 months (223 days) will be allowed Lo carry over ten (J 0)

non-work clays info the next school year effective with the 2013-2014 school year. Non­

work days are not eligible. for payment if not used.

0. Han employee is required to work more than their schedule number of work days due to

dislric.1 requirements, then the District would reimburse the employee based on a per diem

rate.

Section 4 - Holiday during Vacation. If a holiday falls during the employee's vacation, Lhe 

employee shall receive holiday pay for such holiday in addition to his vacation pay, provided he has 
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worked the last full scheduled work day prior to his vacation and the first full scheduled work day 

following the vacation, unless his absence there from has been excused by the Employer. Such 

holiday so paid for shall be considered as a day of vacation. 

ARTICLE 18 

SICK LEAVE 

Section 1 � Custodial and maintenance employees shall be allowed two (2) days of sick leave for 

the first month of service during the contract year and one (1) day sick leave for each following 

month of service during the contract year for a total of thirteen (13) sick leave days per year. Such 

sick leave shall be applicable only to fulUime regular Employees and shall be earned by an employee 

for any month in which he or she has been on a payroll status for the scheduled work days during said 

month. 

Section 2- Secretaries and aides shalJ receive the following sick leave for each contract year: 

eleven (11) month employees, twelve (12) days; ten (10) month employees, eleven (11) days; nine (9) 

month employees, ten (10) days. 

Section 3 -AccumuJation. Employees may accumulate sick leave without limitation. 

Section 4 -Notification. The employee taking sick leave shall notify the Employer as promptly as 

possible and shall make a reasonable attempt to notify the Employer at least one (1) hour before the 

employee's scheduled time to report for work. Such notification shall be given to the office 

designated by the Employer for that purpose. 

Section 5 -Doctor's Certificate. A doctor's certificate is required for an absence from work due to 

sickness or injury for three (3) or more consecutive days. For absences of less than three (3) days, a 

doctor's certificate rnay be required when, in the oprnion of the Employer, the employee has been 

abusing his/her sick leave privileges. Except as provided in Section 6 below, sick leave may be used 

only when the absence from work is due to the sickness or injury of the employee. 

Section 6 - Family Sickness. When sickness in the immediate family requires the employee's 

absence from work, employees may use not more than five (5) days of such sick leave emitlement in 
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cat:h <.!<1k 1 1dar year- for that purpose. Immediate family is defined as father, rnother. son, daughter. 

huslrnncl, wife, parent-in-law, step-parents, step-children. or near relative who resides in the same 

household, or any per�on with whom the employee has made his or her liome. The Employer may 

require f>rqof <)f such i'Hmily sickness. 

Section 7 ln Lire ev0n1 1.lwt sick lc:1ve in excess of thirteen (13) clays per year is gr.inl<.!u ur1lo any 

ul.l10r group nf employees or ln1rg,1ining unil, sick lc11vc provided l'or J,crein shall !Jc in<.:rc11.'ied lo a 

like amount for custodial and mainlc.;nance personnel and a proporlional amount for secretaries and 

Hides. 

Section 8 - Sick Bank. 

A. Each employee shall initially contribute two (2) of his/her sick leave days to the sick bank. Each

employee sh al I contribute one (l) of his/her days of sick leave to replenish the sick bank when the 

number of sick days remaining in the bank is less lhan one hundred (100). 

B. After an employee has used his/her entire accrued sick or personal leave, int.he evenl of serious

illness or injury, the employee (or employee's designated reprcscn!:aLive in cases of severe 

incap,:1citation) may apply to the Joint Committee administering the sick leave b:rnk for additional 

sick leave and shall be eligible to receive up to slxty (60) days of sick leave from said bank in a 

school year in accordance with the sick bank leave guidelines, 

C The Joint Cornmif:lce shall consist of two (2) employees designated by the Educational Support 

Professionals Association, two (2) members designated by the Education Association, and Lwo (2) 

repre-sent.atives designated by the District; a majori1·y of Lhe vote of the Committee shall be required 

to allow a withdrawal of sick leave from the bank. All six (6) members shall constitute a quorum of 

the Joint Committee. The Association President shall notify the Districl of the names of its members 

who will serve on the Joint Committee by September 15 th of each year. 

D. The Joint Committee shall have the right to require full medical support for any requests

submitted lo it before exercising its power hereunder. 
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E. It is the purpose and inlent of the sick bank to provide a reservoir of additional sick leave for

employees who are confronted with a serious loss of earnings due to an extended inability to work 

resulting from a severe illness or injury. 

F. After an employee becomes eligible for benefits under the District.1s focome Protection Program,

sick bank leave shall not be used. 

ARTICLE 19 

PERSONAL LEA VE DAY 

Section 1 - Each regular full-time employee shall receive the following number of personal leave 

days for each contract year: 

Custodial and Maintenance Employees 3 days 

10 and 11 Month (203 and 223 day) Secretarial Employees 3 days 

9 Month Employees 2 days 

Section 2 - Pay for personal leave days shall be at employee's regular base pay. Written approval for 

such leave shall be submitted on a form supplied by the Employer at least three (3) days before the 

day requested as leave, except in emergency situations. No more than one (1) employee assigned to a 

particular building shall be granted a personal leave day at any one time. 

Section 3 - Employees not using all of their personal leave days during the year may carry over up to 

two (2) days into the following year. The use and application for such personal leave days shall be as 

set forth in Sections 1 and 2 above. 

Section 4- If during the duration of this contract any other group or bargaining unit receives 

additionaJ personal leave days, the members of this unit shall receive like increases added to the 

present schedule defined in this article. 

ARTICLE 20 

BEREAVEMENT LEAVE 

Section 1 - Immediate Familv. Each employee covered by this Agreement shall be granted time off 
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tlc.:cnrding I<> the reasonable ne<..:cssilit:s of lilt si(uation wilh p,Jy for three (3) schcclulecJ work days 

lo8! al his or her regular base pciy ns Lhc result of the death of his or her falher. mothl!r. brother, sister, 

son. da11ghler, husband. wife, granclparenl. grandchild. parent-in-law. sLc�p-parcnts, st.ep-broi.her/sisler. 

slep-t:hildrcn, srni/claughlcr-in-law, or near relative who resides in the same household. or any person 

witll w)l\)fn Lite employee has mc1de his or her home. 

Sect.ion 2- Near Relative. In lhe even!. nf lhc deaLh or an empl()ytx:'.-: firsl cousin, aunL, uncle. niece. 

nephew, brother-i11-IHw; sislcr-in-hiw. or an employee's spouse's :.iunl, uncle:.· or gr:rndpart:nl. Ilic 

employee will be allowed one (1) day's time off with pay al his or her regular bat,c pny on !he day of 

the r u neral, or I he neuresl sdwduled work day Lherelo for Lhe purp(ises qf alter icl i ng Lhe funeral. 

Section 3 - The Superintendent of Schools may extend the period of bereavement leave with pay at 

his/her discretion as the exigencies of the case may warrant. This extension of leave shall be charged 

Lo the employee's sick leave. 

ARTICLE 21 

LEA YES OF ABSENCE 

Section 1- .Turv Duty. An employee who is called for jury duty and performs the same. will be 

compensated by the Employer for the difference between payment received for such jury duty and the 

payment he or she would have received based upon his or her regular base rate for tile straight time 

hours he or she was thereby required to lose from his or her regular work schedule, provided written 

notification is given the Employer within five (5) working days of receipt of notice for jury duty. The 

employee shall provide the Employer with documentary proof of jury duty and the payments received 

there from. During such leave, the employee will considered Lo be in regular attendance. The 

employee shall suffer no loss of salary, benefits, seniority, or other contrnctual advantage as a result 

of such leave. An employee who is called for jury duty and is temporarily excused by the Courl shall 

be required Lo report for work on the days in which he or .she is excused from jury service if such 

days are his or her regularly scheduled working days. Failure t.o report shall constit.ule a waiver of 

employer's obligation t:o pay for jury service under this provision. 

Section 2- Maternity Leave. Maternity leave, without pay, except during the period of ctisabiltty, 

not to exceed six (6) months, shall be granted at the request of female employees. The employee 
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shall be entitled to use sick leave during the term of her disability. During the term of disability, all 

fringe benefits shall be contjnued in accordance with the Family and Medical Leave Act (FMLA). 

Following the FMLA period, the employee may continue dental, medical, and hospitalization 

insurance by remitting the full premium of the insurance monthly to the Business Office of the 

School Board. Upon returning from maternity leave, the employee shall be returned to the same or 

substantially equivalent position occupied by her prior l.o the leave, unless the position no longer 

exists, in which event, she shall be given another position for which she is qualified. Maternity leave 

may, upon the request of the employee and at the discretion of the Employer, be extended or renewed 

for a period not to exceed six (6) additional months. 

Section 3 - Armed Forces. Whenever an employee is drafted, enlists or is ordered to active duty at 

any time into the military service of the United States in time of war or armed conflict, he or she shall 

be entitled to reinstatement to the extent and under the circumstances that reinstatement may be 

required under the applicable laws of the United States. Such military leave shall be without pay or 

benefits. 

Section 4 - Leave for Good Cause. A leave of absence without pay or other benefits may be 

granted at the discretion of the Employer at the request of an employee. The employee shalJ make a 

written request stating the reason for such leave of absence. Such leave of absence shall not be for 

more than ninety (90) calendar days and can be renewed for not more than an additional ninety (90) 

calendar days for good cause, at the sole discretion of the Employer. Employees accepting 

employment elsewhere during such leave shall be considered to have resigned without notice. 

Falsification of the reason for a leave of absence shall be grounds for discharge. 

Section 5 - Conventions. Members of the Association, not to exceed two (2) elected as official 

delegates to the annual conventions of the Association shall, upon request, be granted a leave of 

absence not to exceed five (5) working days for the purpose of attending such convention. Such 

leave of absence shall be without pay. 

Section 6 - Replacement. Any employee on leave of absence 111 accordance with this Article may 

be replaced by a temporary substitute. 
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ARTlCLE 22 

WAGES 

Section 1 - T'he wages provided for in this Agreement sh al I become effective as of Ju I y I . 2013. and 

on the July 1 sl anniversary every year thereafter the next year's wage rate ::;hall become effecLive. 

The Agreement. cffec,;tivc July 1, 2013 pt·ovides a wage syslem for all categories ilased on the 

au.ached schedules. Employcc.s on steps l through 11 will advance one step each year and will 

receive a 2.5% increase based on Lill' previous year's salary. Ernployect:, who have reached Slcp 12 

will rcc.eive a 2.5 % increase based on the previous year's sc1lary. 

llf.Jon ini! ial full-Lime hire. the employer has the righl to star! an employee at any step based on 

ed l)Cal.ion, qua I ification. and prior experience; as solely determined by administration unless arbitral'y 

or capricious. 

For the purpose of this Article. the above shall be determined as: 

Educatiuo: Attainment of credits leading to the granting of ccrttficates, diplomas, or degrees. 

Qualifications: Specific skills applicable to the job clc1ssification for which the applicant has 

applied. These shall be reflected by licenses or certifications reflecting training or tested 

competencies. 

Experience: Years of previous employment within Lhe job category or closely related to it. 

Tn no evcnl shall new employees be granted more step credit on the salary schedule than current 

employees who possess relatively the same experience, education, and qualifications as a new 

employee within the same job classification. Step placement for the contract period for current 

employees shall be in accordance with the Wage Guide for 2013-2014 through 2016-2017. Revisions 

to the Wage Guide may be needed to correct any misplacement of curren! staff and additions of new 

staff hired immediately prior to the signing date of this Agreement. The Wage Guide is intended to 

replace all previous Wage Guides, but ln no event will i1 reduce the wages of any current: empl0yce or

disadvantage any employee because of inappropriate placement. 

Section 2 - Custodial and Maintenance Employees 

A. All permanent custodial and maintenance employees, who are members of the bargaining
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unit, shaIJ be considered non-exempt employees under the Fair Labor Standards Act. 

B. The annual salary for custodial and maintenance shalJ be distributed equally over twenty­

six (26) or (27) payments.

Section 3 - Secretaries, Aides, and Data Coordinator. 

A. All permanent secretaries and aides shall be considered non-exempt employees under the

Fair Labor Standards Act.

B. The annual salary for secretaries and aides shall be distributed equally over twenty-six

(26) or (27) payments.

Section 4 � Part-Time Aides. 

A. Wages, as well as employment during the length of this contract, will be dependent upon

the budget of federal I y funded programs. 

B. This provision shall nol be construed as a guarantee of employment or of the number of

hours for the employees included herein. 

ARTICLE 23 

JNSURANCE 

Commencing July 1, 2013 through June 30, 2017, the employer will furnish the following insurance 

coverage: 

1. Health and Accident - Effective July 1, 2013 the District shall offer only those plans

offered by the Lycoming County Insurance Consortium (LCIC). Effective July 1,

2013, the District shall offer PPO Plans C, E, F, and G at  the Consortium's tiered

rates. The individual employee shall have a choice of PPO Plan and tier within that

plan. The tiers shall consist of Single, Employee/Child, Employee/Children,

Employee/Spouse and Family. The employee shall be able to choose a different plan

and/or a different tier within a plan during the annual open enrollment period

established each year by tlie District. If the employee selects a tier that includes
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children, r:he coverage shall be provided to age twenty-six (26). 

a. If an employee chooses to waive the insurance, Lhe employee wil I IJe paid

$1.600 ror the 2013-2014 school year, $1, 700 for the 2014-2015 school year.

$] ,800 for the 2015-2016 school year and $1,900 ror the 2016-2017 school

year. One installment will be paid in December and one installment will be

paid in June.

b. All LTESPA employees will pay I 0% (ten percent) or the total cost of

hec1llhec1n.: for tho 2013 -2014 sc.hool yuar based on the tiered raling structure.

Employees will pay 11% of the total cost of healthcare for the 2014-2015

school year, 12% of the t.01.aJ cost of h<;althcare for the 2015-2016 and 2016-

2017 school years ..

2. Dental Insurance (current plan) - The present dental plan will be continued with no

cost to the employee and an option to purchase the family plan will be provided by Lhe

employer. The coverage is as follows:

Diagnostic - (exams and x-rays) 

Preventive - (teeth cleaning) 

Basic Restorative- (fillings) 

Major Restorative- (crowns) 

Oral Surgery - (extraction) 

Endodontics (root canal therapy) 

PAID BY CARRlER 

100% 

Periodontics (treatment of gum disorder) 

Denture Repair (to existing dentures) 

Prosthodontics - (dentures, bridgework) 

100% 

100% 

50% 

70% 

70% 

70% 

70% 

50% 

PAID BY INSURED 

0% 

0% 

0% 

50% 

30% 

30% 

30% 

30% 

50% 

3. Group Life Insurance-Group life insurance coverage shall be provided in the amount

of fifty thousand dollars ($50,000) per employee. effective July 1, 2013 through June

30, 20]7.

4. Group Guaranteed Income Protection Insurance - Guaranteed Income Protection

Insurance will be provided at 66% or 2/3 of employees' base wage, beginning with the
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end of sick leave or sixty (60) days after termination of regular pay, whichever last 

occurs. Currently this plan provides coverage up to 65 years of age with a maximum 

benefit of $2,000 per month. 

5. Vision Insurance -Policy to be determined by district with agreement by union. The

full cost of the vision plan will be borne by participating employees.

Section 2- New employees shall be eligible for such insurance as is provided for herein as of the 

first day of the month following their initial date of employment. 

Section 3 - Insurance coverage as set forth herein will be provided when the employee is in payroll 

status. Provided, however, that the .Health and Accident insurance herein provided for shall be 

continued for the maximum allowed by Federal law if the employee ceases to be in a payroll status 

due to sickness or injury, or during the period of maternity medical disability, not to exceed the 

maximum allowed by Federal law. If the employee has ten (10) years of continued service with the 

Loyalsock Township School District, the District would carry the above listed school insurance for 

six (6) months. 

Section 4 - Insurance coverage on any employee terminating his employment during the term of this 

Agreement shall be terminated as of the end of the month in which such employment is terminated. 

ARTICLE24 

SEVERANCE PAY 

The Employer shall pay to each employee covered by the Agreement an amount of money as set forth 

below. Payment shall be made in a Jump sum during the pay period following the last working day 

prior to his/her retirement. Employees will be eligible for one of the following benefits listed below: 

Retirement benefit for those employees who have waived the health insurance benefit offered. 

Unused Sick Dav Balalice 

O to 50 da)'s 

51 to 100 days 

101 to 150 days 
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Severance Payment 

$20 for each year of service 

$40 for each year of service 

$60 for each year of service 



IS I llr 111orc: days $80 for <.:ac;.h year of servict.: 

Rerirt:merH bencfil ror those employees who retire prior tu age 65 and carry the group health insurance 

cnvi.:rngc. 

Unused Sick Day Balance 

51-100 clays with J :1 years of service

I 01-1 !10 day.s wilh 15 years of service 

151-200 days wiLh 15 years of service

20·1 + days with 15 years nr service 

HcaJth I nsurancc Benefit: 

$30/mnnth. up lo age 65 or 8 years 

$<>0/month. up to age 65 or 8 years 

$90/nwnth, up Lo 11ge 65 or 8 years 

$ 120/monlh, up to age 65 or 8 years 

ARTICLE 25 

MISCELLANEOUS PROVISIONS 

Section 1 - Eating and Sanitary Facilities. The Employer shall provide adequate eating space and 

sanitary facilities at all permanent locations which shall be properly heated and ventilated. 

Section 2 - Safety and HeaJth. The Employer will take affirmativ.e action to assure compliance 

with Jaws concerning the health and safety of employees working on premises owned or leased by the 

Employer. 

Section 3 - Bus Duty. Members of the bargaining unit shall not be. l:JSSigned lo bus duty (monitoring 

the loading and unloading or buses) except in cases of emergency. 

Section 4 - Bus Driving. - It is agreed that the Employer may assign such employees that hold bus 

driver's licenses lo such duty during their regular working hours for trips between buildings or or less 

than one hour duration. 

Section 5 - Summer Help. It is understood and agreed that the Employer may hire summer help 

(during lhe time the school is not in session) for the purpose of cleaning, maintaining and readylng 
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the buildings and grounds for the coming school year. Such summer help shall not be covered by this 

Agreement. The Employer agrees that no Employee in the bargaining unit will be displaced from 

employment by such work on the part of summer help. 

Section 6 - Volunteer Work. It is understood and agreed that when certain non-profit 

organizations such as the PTA, Kiwanis Club, Booster Club, Odyssey of the Mind. etc., have had 

affairs on the school premises in the past, members of such organizations have assisted in cleaning up 

thereafter. Such voluntary assistance may continue as it has in the past, and shall not be the subject 

of the grievance procedure hereunder. The Employer agrees that no employee in the bargaining unit 

shall be displaced from employment by such voluntary assistance. 

Section 7. Retirement. All Employees in the bargaining unit shall maintain membership in the 

Public School Employees' Retirement System. 

Section 8 - Unemplovment Compensation. It is understood that it has been compulsory for the 

School District to carry Unemployment Compensation on employees in the Bargaining Unit. In the 

event that the law is changed, or if for any reason it is not compulsory for the School District to carry 

Unemployment Compensation, this contract may be reopened for negotiations concerning 

Unemployment Compensation. To exercise this right to reopen, written notice shall be given within 

thirty (30) days of time that it is determined that Unemployment Insurance is not compulsory. 

Section 9 - Prescription Safety Glasses. The Employer wiJI provide one pair of safety glasses every 

other year for each member of the maintenance crew. If prescripbon safety glasses are needed, the 

Employer will provide each majntenance staff member with a one hundred fifty ($150) dollar credit 

every other year. Safety glasses must always be worn while on the job. Failure lo wear approved 

safety glasses may be grounds for disciplinary action. 

ARTICLE 26 

NO STRIKE - NO LOCKOUT

Section 1 - The parties agree that they will abide by the provisions of the Pennsylvania Public 

Employees' Relations Act (Act 195) and this Agreement. The Employer pledges that it will not 

conduct or cause to be conducted a lockout during the term of this Agreement, and the Associatjon 
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pledges 1.hn! it will not call, condone, sanction or tal�e part in any strike. walkout, slnw clc)wn or work 

stoppc1gc du ring the term of this Agreement.. 

Scdion 2 In the even! thu! any strike should occur during the term of this Agreement, the 

/\sso<.:ia1.ion agrees th�1! it will without dc:Jay do all things possible lo bring aboul a prompt 

ferrnination of such strike. 

Section 3 - Employees engaging in a strike in violation of !his Article may, at the discretion of the 

Rmplnyer, be subject to discipline, including discharge, without recourse to the Grievance Procedure 

set forth herein. Providt'.d, however, that such Employees par!icipation in 1he unlawful activity may 

be the suhject of the Grievance Procedure. 

ARTICLE 27 

SCOPE OF AGREEMENT 

The parties agree that all negotiable items have been discussed during the negotiations leading to this 

Agreement and that no additional negotiations on this Agreement shall be conducted on any item 

contained herein during the life of this Agreement, unless by mutually agreed by the parties. 

ARTICLE 28 

SUCCESSOR CLAUSE 

This Agreement shall be binding upon the parties hereto and the successors or assigns of each. 
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ARTICLE 29 

TERM OF AGREEMENT 

This Agreement shall be effective on the first day of July 1, 2013 and shall continue until midnight 

June 30, 2017. This Agreement may be extended by mutual agreement of the parties, in writing. 

In witness whereof, and intending to be legally bound hereby, the Parties have herew1to caused their 

properly authorized officers to sign this Agreement, this d �-fl day of Ao_{\� ( d-013
I 

ATTEST: 

l(\j\5\�4�� 
Secretary 

ATTEST: 

LOYALSOCK TOWNSHIP EDUCATIONAL 

SUPPORT PROFESSIONALS ASSOCIATION 

President. 

LOYALSOCK TOWNSHIP SCHOOL DISTRICT 

Vice-President 
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Loyalsock Township Education Support Personnel 
Wage Group Rate Tables 2013-2017 

Wage Group A: Aides 
Wage Group 8; Nurses & Interpreters 
Wage Group c· Secretaries, Group CC: Grading, Scheduling, Data Coordinator 
Wage Group D: Custodians 
Wa9e Group E: Maintenance 

1.025 1.025 1.025 1.025 

Wage Group A 

Step 2012-2013 %Inc. 6 2013-2014 % Inc. 2014-2015 % Inc. 2015-2016 %Inc. 2016-2017 %Inc. 
1 9.35 1.08% 1 9.40 0.53% 9.45 0.53% 9.50 0.53% 9.55 0.53% 
2 9.57 3.50% 2 9.58 2.50% 9.64 2.50% 9.69 2.50% 9.74 2.50% 
3 9.80 3.50% 3 9.81 2.50% 9.82 2.50% 9.88 2.50% 9.93 2.50% 
4 998 3.50% 4 10.05 2.50% 10.06 2.50% 10.07 2,50% i0.12 2.50% 
5 10.11 350% 5 10.23 2.50% 10.30 2.50% 10.31 2.50% 10.32 2.50% 
6 10.18 3.50% 6 10.36 2.50% 10.48 2.50% 10.56 2.50% 10.57 2.50% 
7 10.30 3.50% 7 10.43 2.50% 10.62 2.50% 10.75 2.50% 10.82 2.50% 
8 10.43 3.50% 8 10.56 2.50% 10.69 2.50% 10.88 2.50% 11.01 2 50% 
9 10.58 3.50% 9 10.69 2.50% 10.82 2.50% 10.96 2.50% 11.16 2.50% 
10 10.74 3.50% 10 10.85 2.50% 10.96 2.50% 11.09 2.50% 11.23 2.50% 
11 11.37 3.50% 11 11.01 2.50% 11.12 2.50% 11.23 2.50% 11.37 2.50% 
12 11.99 3.50% 12 11.65 2.50% 1128 2.50% 11.39 2.50% 11.51 2.50% 

From prior contract 
12E 12.54 3.00% 12E 12.85 2.50%. 13.18 2.50% 13.51 2..50% 13.84 2.50% 
120 13.10 3.00% 120 13.43 2.50% 13.76 2.50% 14.1'1 2..50% 14.46 2.50% 
12C 13.68 3.00% 12C 14.02 2.50% 14.37 2.50% 14.73 2.50% 15.10 2.50% 
12B 14.69 3.00% 128 15.06 2.50% 15.43 2.50% 15.82 2.50% 16.21 2.50% 
12A 16.05 3.00% 12A 16.45 2.50% 16.86 2.50% 17.28 2.50% 17.72 2.50% 



Wage Group A: Aides 
Wage Group B: Nurses & Interpreters 

Loyalsock Township Education Support Personnel 
Wage Group Rate Tables 2013-2017 

Wage Group C; Secretaries; Group CC: Grading. Scheduling, Data Coordinator 
Wage Group D: Custodians 
Wage Group E: Maintenance 

Wage Group 8 
Step 2012-2013 % Inc. .§ 2013-2014 % Inc. 2014-2015 % Inc. 2015-2016 % Inc. 

From prior contract: 
128 15.67 3.00% 128 16.06 2.50% 16.46 2.50% 16.87 2.50% 

12A 16.59 3.00% 12A 17.00 2.50% 17.43 2.50% 17.87 2.50% 

2016-2017 °&_Inc. 

17.29 2.50% 
18.31 2.50% 



Loyatsock Township Education Support Personnel 

Wage Group Rate Tables 2013-2017 

Wage Group A: ATdes 
Wage Group B: Nurses & Interpreters 

Wage Group C: Secretaries: Group CC: Grading, Scheduling, Data Coordina!or

Wage Group D: Custodians 
Wage Group E: Maintenance 

Wage Group CC 

Step 
12A 20.94 3.00% 12A 21.46 2.50% 22.00 2.50% 22.55 2.50% 23.11 2.50% 

Wage Group C 

Step 2012-2013 % Inc. Q 2013,.2014 %Inc. 2014-2015 % Inc. 2015-2016 % Inc. 2016-2017 %1nc. 

1 11.70 0.86% 1 11.75 0,43% 11.80 0.43% 11.85 0.42% 11 90 0.42% 

2 12.01 3.50% 2 11.99 2.50% 12.04 2.50% 12.10 2.50% 12,15 2 50% 

3 12.32 3.50% 3 12.31 2.50% 12.29 2:50% 12.34 2.50% 12-40 2.50% 

4 12.64 3.50% 4 12.63 2.50% 12.61 2.50% 12 60 2.50% 12.65 2.50% 

5 12.90 3.50% 5 12.96 2.50% 12.94 2.50% 12.93 2.50% 12.91 2.50% 

6 13.00 3.50% 6 13.23 2.50% 13.28 2.50% 13.27 2.50% 13.25 2.50% 

7 13.15 3.50% 7 13.33 2.50% 13.56 2 50% 13.61 2.50% 13.60 2.50% 

8 13.32 3.50% 8 13.48 2.50% 13.66- 2.50% 13.90 2.50% 13.95 2.50% 

9 13.52 3.50% 9 13.65 2.50% 13.82 2.5D% 14.00 2.50% 14.24 2.50% 

10 13.71 3.50% 10 13.86 2.50% 14.00 2.50% 14.17 2.50% 14.35 2.50% 

11 14.34 3.50% 11 14 06 2.50% 14.20 2.50% 14.35 2.50% 14 52 2.50% 

12 14.99 3.50% 12 14.70 2.50% 14.41 2.50% 14.56 2.50% 14.70 2 50% 

From prior contract: 
120 16.07 3a00% 120 16.47 2.50% 16.89 2.50% 17.31 2.50% 17.74 2.50% 

12C 16,64 3.00% 12C 17.05 2.50% 17 48 2.50% 17.92 2.50% 18.36 2.50% 

128 18.24 3,00% 128 18.70 2.50% 19.17 2.50% 19.65 2.50% 20.14 2.50% 

12A 18.83 3.00% 12.A, '19.30 2.50% 19.78 2.50% 20.28 2.50% 20.78 2.50% 



Loyalsock Township Education Support Personnel 
Wage Group Rate Tables 2013-2017 

Wage Group A: Aides 
Wage Group B: Nurses & Interpreters 
Wage Group c� Secretaries; Group CC: Grading, Scheduling, Data Coordinator 
Wage Group D: Custodians 
Wage Group E: Maintenance 

Wage Group D 

Step 2012-2013 %Inc. .Q 2013-2014 %Inc. 2014-2015 % Inc. 2015-2016 % Inc. 2016-2017 %Inc. 

1 10.70 0.00% 1 10.75 0.47% 10.80 0.47% 10.85 0.46% 10.90 0.46% 

2 11.07 3.50% 2 10.97 2.50% 11.02 2.50% 11.07 2.50% 11.12 2.50% 

3 11.35 3,50% 3 11.35 2.50% 11.24 2.50% 11.29 2.50% 11.35 2.50% 

4 11.64 3.50% 4 11.64 2.50% 11.64 2.50% 11.52 2.50% 11.58 2.50% 

5 11.88 3.50% 5 11.93 2.50% 11.93 2.50% 11.93 2.50% 11-81 2.50% 

6 11.96 3.50% 6 12.17 2.50% 12.23 2.50% 12.23 2,50% 12.22 2.50% 

7 12.10 3.50% 7 12.26 2.50% 12.48 2.50% 12.54 2.50% 12.53 2.50% 

8 12.25 3.50% 8 12.41 2.50% 12.57 2.50% 12.79 2.50% 12.85 2.50% 

9 12.44 3.50% 9 12.56 2.50% 12.72 2.50% 12.88 2.50% 13.11 2.50% 

10 12.62 3.50% 10 12.75 2.50% 12.88 2.50% 13.04 2.50% 13.20 2.50% 

11 13.24 3.50% 11 12.93 2.50% 13.07 2.50% 13.20 2.50% 13.36 2.50% 

12 13.80 3.50% 12 13.57 2.50% 13.25 2.50% 13.39 2.50% 13.53 2.50% 

Fram prior conlracl 
12A 17.56 3.00% 12A 18.00 2.50% 18.45 2.50% 18.91 2.50% rn.38 2.50% 



Wage Group A: Aides 
Wage Group 8: Nurses & Interpreters 

Loyalsock Township Educa.tion Support Personnel 
Wage Group Rate Tables 2013-2017 

Wage Group C: Secretaries; Group CC: Grading. Scheduling. Da!a Coordinator 
Wage Group D: Custodians 
Wa9e Group E: Maintenance 

Wage Group E 

Step 2012-2013 % Inc. !;, 2013-2014 % Inc. 2014-2015 % Inc. 2015-2016 % Inc. 
1 12.30 0.82% 1 12.35 0.41% 12.40 0.40% 12.45 0.40% 
2 12.63 3.50% 2 12.61 2.50% 12.66 2.50% 12.71 2.50% 
3 12..96 3.50% 3 12.94 2.50% 12.92 2.50% 12.98 2.50% 
4 13.30 3.50% 4 13.29 2.50% 13.27 2.50% 13.25 2.50% 
5 13.61 3.50% 5 13.G4 2.50% 13.62 2.50% 13.60 2.50% 
6 13.72 3.50% 6 13.95 2.50% 13.98 2.50% 13.96 2.50% 
7 13.88 3.50% 7 14.06 2.50% 14.30 2.50% 14.33 2.50% 
8 14.05 3.50% 8 14.23 2.50% 14.41 2.50% 14.66 2.50% 
9 14.25 3.50% 9 14.40 2.50% 14.59 2.50% 14.77 2.50% 
10 14.46 3.50% 10 14.61 2.50% 14.76 2.50% 14.95 2.50% 
11 15.12 3.50% 11 14.83 2.50% 14.98 2.50% 15.13 2.50% 
12 15.76 3.50% 12 15.49 2.50% 15.20 2.50% 15.35 2.50% 

From prior contract: 
128 16.36 3.00% 128 15.88 2.50% 16.28 2.50% 
12A 19.80 3.00% 12A 20.29 2.50% 20.80 2.50% 21.32 2.50% 

2016-2017 o/otnc. 
1250 0.40% 
12.76 250% 
13.03 2.50% 
13.30 2.50% 
13 58 2 50% 
13.94 2 50% 
14.31 250% 
14.69 2.50% 
15.03 2.50% 
15.14 2.50% 
15.32 2.50% 
15.51 2.50% 

16.69 2.50% 
21.85 2.50% 




